Equal Opportunity to Learn

Increasing Motivation

Reducing Challenging Behaviour

Key Questions to ask yourself when things go adrift:

· Is my delivery of learning at the right level?

· Can learners see the value and relevance of the learning?

· How can we enjoy the learning process together?

· What will interest and engage these learners so they enjoy learning?

· How can I link or hook new learning into their previous learning?

· What feelings and emotions are experienced by me and the learners? Why might that be so?

· Why is this happening?

· What can I do about it now (at the time things go adrift)?

· What can I do about it later?

· Are there some things I can nothing about?

· Who can help me with this, now or later?

· Who in my organisation has the role or expertise to help resolve this?

· Who can I trust to help me with this?

· What are the policies and practice for supporting learners within my organisation?

· What assessment processes are available to identify learners in need of additional support within my organisation or outside the organisation?

· What are the referral systems for learners with additional needs including behavioural difficulties?

· Who can make referrals?
· Did I do the best I could in the circumstances at this point in time with the knowledge and understanding I have? If the answer is yes the reward yourself.

Add further Key Questions to ask as a result of the discussions in the workshop today: 
