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Equality and Diversity Teaching and Learning Audit Proforma

Equality and Diversity Audit Criteria/Rationale

Equality and diversity audits are a review, diagnostic, development and implementation tool that should ensure that the teaching and learning process and experience:

	Is free from bias, stereotyping and prejudice (whether intentional or unwitting) 

Is inclusive
Values and celebrates diversity
Supports the statutory requirements and duties placed upon schools and colleges to promote equality, challenge discrimination and unequal treatment, and eliminate discrimination


Review

Stock take of your current resources and teaching and learning strategies (“how you use what you have got”) 

Diagnostic

Fitness for purpose? Would your current teaching and learning processes meet the above E&D audit criteria?

Development

How I am going to respond to the issues identified at the diagnostic stage? What do I need to do to meet the above criteria and how will I engage relevant stakeholders?

Implementation

How and when will I make the relevant changes? How will I ensure that these changes are kept up to date and relevant?

Pre Equality and Diversity Audit General Questions

	When was the last time you undertook an equality and diversity audit of your teaching and learning processes?

What were the findings/outcomes and were these findings/outcomes acted upon in full?
What part did learners and other stakeholders play in the equality and diversity audit process and how do you propose to include these groups in this new process?
	What equality and diversity expertise/support will you call upon to contribute to this process?

Key Equality and Diversity Audit Areas

When undertaking an equality and diversity audit it is useful to remember the key equal opportunity statutory areas that schools and colleges are required to support:

	Age

Disability 
Gender
Race
Religion and Belief
Sexual Orientation

By ensuring that the above areas are embedded into the teaching and learning processes, you will:

	Support your organisation to meet its legal equal opportunity responsibilities

Provide learners from a range of backgrounds, cultures, traditions and status to use their existing knowledge and experience to contribute positively to the teaching and learning process, and for their contributions to be valued
Improve learner engagement and address learner disaffection

It is not being suggested here that the key reason for embedding equality and diversity into the teaching and learning process is to ensure that your organisation meets its statutory requirements. However, given that this needs to take place, it is important that the teaching and learning functions within schools and colleges contribute positively to this process and should regard equality and diversity as a critical teaching and learning issue.


Equality and Diversity Audit Proforma


Audit Areas

Questions

Response
Teacher & Teaching
What do you know about your learners (cultural, social, ethnic, access/mobility, personal context and needs/strengths)?
	Has any of this information been incorporated in your teaching and learning processes?


What do you think you should know about your learners?


What do your learners think you know about them (as individuals, cultural groups, etc.)?


How sensitive am I/the department/course team to the needs of BME, under-represented and vulnerable groups?
	Are you confident that the teaching and learning process does not reinforce stereotypes, prejudice and discrimination?


How confident/competent are you in addressing equality and diversity issues with your learners?




How inclusive and diverse is your recommended reading materials and research methods?

Learner & Learning

Are learners encouraged to read about/research their own and other learners’ cultural, socio economic and ethnic backgrounds?
What mechanisms exist for BME, under-represented and vulnerable groups to influence their learning and personal development?




Audit Areas

Questions

Response

Where field trips and other educational visits take place do you include the needs and interests of BME, under-represented and vulnerable learners?


Where speakers or guest lecturers are used, do you ensure they are drawn from diverse sources?




Are session objectives and learner outcomes directly linked to equality and diversity?


Do learners have a regular opportunity to provide feedback on how inclusive (and engaging) they found the teaching and learning experience?

Resources & Organisation
Do you use a range of non-European examples and teaching and learning resources which is reflective of the UK population?


Do you ensure that all teaching and learning resources are free from stereotyping, discrimination and bias (unless this forms part of the learning)?


Does your LRC have a specific remit to provide learning resources for BME, specialist and under-represented groups?


How will the findings of this equality and diversity audit be disseminated and implemented?


Is equality and diversity embedded in your schemes of work, course reviews and self assessment process?





Audit Areas

Questions

Response
Summary & Actions
(set out how you will respond to the data identified in this audit, with a view to embedding equality and diversity through out the teaching and learning process.)













Equality and diversity audits are most effective when undertaken as an interactive process involving all stakeholders in an open and supportive manner. It is also important that equality and diversity audits are not regarded as “one off” compliance processes; to do so would undermine the real effectiveness and importance underpinning this process.


