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	CURRICULUM PROPOSAL
(Expand the boxes as you need to if using this as an electronic file)

	Your working context - Where do you work, what is your role, and how does this impact on your curriculum proposal in terms of opportunities / threats / barriers and levers?

	 I work at XXXX as XXX and XXXX.  My role as XXXX requires me to assess, support and recruit XXXX to the college XXXX scheme.  Registrations for this XXXX currently stand at XX, which gives scope to expand the vocational area into XXXX as well.  Therefore my curriculum proposal is to set up a XXXX within the college which I would be responsible for delivering and assessing. The main difficulty that I would come across with this proposal is managing my time effectively as I would then be involved in X learning programmes on a 0.5 contract.  This could negatively impact my job because my full attention would not be given to each area.

	Rationale - what evidence is there that this curriculum proposal is needed (e.g. evaluation / monitoring data; OfSTED / other external reports; research; labour market data; your own professional experience).

	The main idea behind this proposal emerged from studying the Leitch Review (2006) and the need it identifies for increasing XXXX across the country.  Some of the vocational areas in our college are near to saturation so we need to identify vocational areas that we do not currently cover.  XX training providers within the local area deliver the qualification under the XXXX initiative, which is a good indication that there is market for the training.  The college Work Based Learning Support Office has identified a need for such provision from visits to local companies.  The Learning and Skills Council are happy for the college to increase its provision.

	Target group - who are your potential participants and how will this proposal meet their needs?

	Potential participants include those already working in XXXX, XXXX or XXXX.  Because it is under the XXXX initiative the targetted recruits would have to be aged 16 – 24, but preferred participants would be aged 16 – 18 as the Government limit the starts allowed for over 19s.  By delivering the XXXX it will allow more young people to become qualified in the job they are working in therefore giving them the opportunity to earn more money, progress into a better job and/or continue further education.

	Overall approach 

What would your overall approach to the methods and resources be, and how will you embed and / or contextualise Equality and Diversity / Key Skills / Language, Literacy, Numeracy and IT?

	The framework for the XXXX consists of the following qualifications:  NVQ 2 in XXXX, BTEC Level 2 Short Course in XXXX, Employers Rights and Responsibilities, Application of Number level 1 and Communications Level 1.  The NVQ, BTEC and ERR would be covered during workshops and 12 weekly reviews, whereas the key skills would be covered by the Apprenticeship Lecturer for Key Skills.  However, I would liaise with the Lecturer for Key Skills in order to cover as much of the communication key skill work as possible during the workshops and reviews.  All of the XXXX NVQ units link to the key skill so would be easy to track.  IT would be embedded into the workshops as all work carried out during this time would be on computers and submitted work would be word processed.  Equality and diversity would be embedded in the workshops and in assessment activities through ongoing use of appropriate activities, resources and case studies, and by using the approved set of E&D learning materials developed by the college. Given the nature of this provision and the ethnic and cultural make up of the local community, race relations and gender will be given additional emphasis. Methods of delivery would be the same as with the XXXX.  Guidance and support is made available to participants, but there is no direct subject teaching.  This suits these styles of programme due to the variation of placement that the XXXX can work in.  It also encompasses equality and diversity and inclusion as learners are able to work at a pace and in a style that suits them.  Formative assessment supports participants in gaining confidence for the summative assessments which are undertaken for each unit. 

	Aims - Provide at least three aims for your proposal

	· To place an administration assistant in the Work Based Learning Department in order to establish feasibility of course and suitability of delivery methods.
· Commence programme by December 2007
· Source numbers of likely candidates interested in qualifications

	Assessment and Accreditation - how will assessment take place, and what accreditation, if any, will be involved?

	Assessment will be a mixture or initial, formative and summative used as and when the learner is ready for the assessment to take place.  Summative assessment is carried out at the end of each unit and the learner is not required to work on only one unit at a time.  Formative assessment is carried out during portfolio checks which take place as needed and during workshops.

	Evaluation - How will evaluation take place?

	Learners are reviewed once every 12 weeks in the workplace.  Progress, attainment, attitude and ability are covered with the learner and employer during this time which enables all parties to discuss any problems and the way forward or what has been positive.  Learner questionnaires are given out three times during the programme; at the start, towards the middle and on termination of the programme.  These are returned to the Work Based Learning Manager who raises any issues with the WBLSO in order for it to be dealt with.

	Resources What resources do you need and how will they be funded?

	One of the main resources that will be required will be computers.  These can be accessed in XXXX during the workshops so will not be an additional cost.  As it is a work based learning course most of the study is carried out in the workplace, therefore resources are not generally required.  However, it can be useful for course books to be made available just in case so a small number of these will be available at a cost of XX each.
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