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PCET Initial Teacher Training

Course Materials


LL1101/2 Introducing the Practice of Teaching & Learning

Purpose: 1. The purpose of this activity is to alleviate or minimise worries & concerns about practical teaching.

Purpose: 2: The purpose of this activity is for trainees to make good use of the Handbook to answer their queries on practical teaching;

Aims: 

1. To introduce LL1101 requirements by making effective use of the Handbook;

2. To promote development of trainees own support networks to problem solve & answer queries on practical teaching;

Objectives: 

1. Use Handbook effectively to answer their queries on Practical Teaching;

2. Develop peer support networks to promote effective problem solving;

3. Recognise that learning to teach is a continual ongoing process which is never completely finished.  

Preparation:

1. Course Handbooks given to trainees previous week with request they read through Pages 21-24 thoroughly, with Pages 24-36 at least skim read.

2. Trainer has own copy of Handbook available & has previously re-read module requirements for LL1101, so are confident to answer queries;

3. Trainees are divided into groups of 4-6 with no particular mix or composition.

4. Large sheets of Flipchart paper folded in half Portrait format. 

Task for Trainees:

1. On your own list your & list your worries & concerns about your practical teaching; (3 mins)

2. In your groups share & discuss, where you can solve queries together; (15 mins)

3.  Synthesise your groups worries & concerns into the 6 most significant; (5 mins).
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4. Using Flip chart provided write the 6 most significant on the left column. It the right hand column where you have solved the worry or concern synthesise it to a brief answer. (5 mins)

5. Place Flip chart on wall. Visit all other group Flip charts read & find other solutions & worries.

Task for Trainers:

Facilitate the above activity with trainees. Following Market Place Activity (visit to others Flip Charts), run feedback session. 

Key Questions suggested for feedback:

1. Were your worries & concerns similar to others in group & other groups?

2. What percentage of your worries had answers in Handbook?

3. What percentage of your worries was helped by discussion with your peers?

4. What else can you do to alleviate worries & concerns? This should result in whole group discussion with help & support strategies listed on board.

5. Finally any remaining worries & concerns not resolved can be responded to by trainer. NB Some of these may be a comment that it will covered in a module during the year. 

It is important at the end of the feedback discussion. That the following are achieved:

1. Trainees feel able to find answers to concerns by using a) Handbook; b) Peer support networks; c) Mentor; d) ITT trainers;

2. Trainees feel they can share concerns & worries with others in the group.

3. Trainees are willing to give support & help to other trainees; (it is 2 way process).

4. Trainees recognise that learning to teach & facilitate learning is an ongoing process which is never finished. 

5. Worries & concerns are merely the interesting challenges of teaching & facilitating learning to be resolved & overcome.  
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