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Key Data

For the current year:







Number of trainees recruited:



Number of trainees registered and 

attending on the date of the review visit:

15





For the previous year:






Number of trainees recruited:



Number of trainees who completed

programme:




Questions for the Annual Subject Review of Collaborative Provision
Programme Management

1) Who are the respective link persons, BSU and FE, for this programme?

2) How many visits have been made in the last and current academic year by BSU staff to the FE programme, and/or visits by FE staff to BSU?

Please provide quantitative data.

3) Describe the purpose and outcomes of these visits.

4) Describe the staff development with FE tutors. Has it been appropriate for the effective delivery of the programme?

5) Are there sufficient arrangements for ensuring that FE colleagues understand the regulations of the programme?

6) What arrangements are in place for ensuring continuing contact between the FE partner and the BSU links? Are they sufficient?

7) How do senior managers from the FE college ensure that ITT is integrated well into wider policies for the management and development of staff?

8) How do managers at institutional and programme level:

a) Create a coherent management structure that supports programme maintenance and development?

b) Ensure that good equal opportunities practice is incorporated into the training?

c) Set a clear agenda for improvement and implement strategic decisions to ensure that improvement takes place?

d) Deploy resources well to support trainees and programme development?

Staffing and Resources

9) Have the experience and qualifications of tutors delivering the programme been appropriate?

10) Are there adequate and effective arrangements in operation to replace members of FE teaching staff should they leave the programme?

11)  Are there appropriate facilities and resources, and access to these, at the FE College?

12)  How do you know that these resources are sufficient?

Standards and Assessment

13)  What direct part has the BSU School had in the assessment of students?

14) Have senior staff at the FE College ensured assessment is in keeping with written agreements.

15) Has assessment been carried out as specified (eg submission dates)?

16) How do evaluation and monitoring take into account the views of trainees and trainers and reveal the strengths and weaknesses in the quality of the training?

17) How do moderation procedures, such as joint observation and second marking of assessments, contribute to rigorous and consistent assessment?

Achievements of Trainees

18) How are the starting points and progress of the trainees throughout their training established, recorded and tracked?

19) How do trainees promote equal opportunities through their teaching?

20) How do trainees monitor, record and support their students’ progress?

Quality of Training

21) How are the taught elements of the course linked to experience in the trainee’s workplace, to enhance their generic and specialist teaching skills?

22) How do selection processes, initial assessment and induction identify trainees’ current competence in, and development needs for LLN, ICT and their generic and specialist subject teaching expertise?

23) How are the resulting individual actions plans agreed, documented and regularly updated so that they accurately reflect trainee individual development needs and progress?

24) In what ways do members of the course team work together to develop, support, monitor and review individual action plans, trainee needs and progress?

25) How does the course team give trainees feedback and guidance on their performance and achievements and acknowledge their contributions to the review process?

26) How are mentors for trainees selected, allocated, trained and supported in their roles as members of the course team?

27) What procedures are in place to ensure the effective and accurate assessment of trainees’ competence to teach?

28) How is the assessment of trainees’ specialist teaching skills organised and carried out, and resulting areas for development of learning targets generated, monitored and reviewed?

The Student Experience

29)  Have there been any unsustainable claims made about the  programme?

30)  Has the FE College effectively informed trainees about the administrative arrangements for the programme and their entitlement?

31)  Have the arrangements at the FE College been effective in ensuring that the trainees understand the regulations of the programme?

32) What principles and procedures exist to ensure that trainees receive appropriate experience and support from subject mentors?

Quality Assurance

33)  Have the arrangements of BSU been sufficient to maintain oversight of the programme?

34)  Has the FE College operated formal structures to enable trainees to express their view on the programme and the quality of their experience?

35)  Have the arrangements at the FE College been effective for responding to any student complaints?

Admissions and Recuitment

36) How is recruitment generally and, in particular, from under-represented groups, promoted, carried out, documented and monitored?

37) How are potential trainees provided with information about all aspects of the course, including recruitment processes and procedures, underpinning philosophy, structure, content and assessment of awards and progression?

Records

38) Have effective records been maintained about the trainees and their progress?

Features of Good Practice

39)  Are there areas of the joint provision that you consider to be features of good practice?  Note:  in this context “ good practice means anything that works well and can be shared with other programmes.  

If so, please give brief details.  

40)  Any other business.
















