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Self Assessment of Practical Teaching

Your name:
__________________

Your course year:
   Y1 / Y2
Your College:
___________________

Using this self assessment tool
This document is based on the most recent OfSTED Grading Criteria for the Inspection of Initial Teacher Training (2008-11)
 and the Bath Spa University Lifelong Learning Initial Teacher Training model of Teaching Excellence.  You will use the self-assessment regularly during the course, particularly as part of milestone reviews, and it will help you to identify the characteristics of high quality teaching and reflect on your progress and learning throughout your course. The profile produced will be your own overview of your progression as a professional teacher across your time on the course, and your tutors and mentors will work with you to develop an accurate self assessment and act on its results. The sections are:
· Planning learning
· Delivering learning
· Reflecting on, evaluating and improving teaching and learning
· Characteristics of an effective teacher
To complete the checklist:

· Tick the statement which you believe matches your self assessment at that point (i.e. Satisfactory - S; Good – G or Outstanding – O). 

· In the appropriate end column (i.e. I = Induction; MS1 = Milestone 1 etc) enter the letter for the level you believe you are at (S, G or O) 

· Enter the letter which is your judgement about how regularly you teach at that level (M for mostly, R for regularly, or C for consistently)
· Enter the date you made this judgement in the same space.

You will end up with entries which look like the one below from the delivering learning section.

	Satisfactory trainees: (S)
	Good trainees: (G)
	Outstanding trainees: (O)
	Ind
	MS 1
	MS 2
	MS 3

	Teach lessons that are consistently satisfactory in which learners make progress or consolidate their learning.
	Teach lessons that you are never less than satisfactory, but often good or better.
	Teach lessons that are mostly good, and often show characteristics of being outstanding. 
	C   S
28/11
	R  S
16/02


	C  G
23/04
	M G
28/06


PLEASE MAKE THE CHECKLIST WORK FOR YOU IN OTHER WAYS AS YOU WISH (E.G. COLOUR THE CELLS, JOIN UP JUDGEMENTS AS SPIKY PROFILES)

	Ref
	Satisfactory trainees: (S)
	Good trainees: (G)
	Outstanding trainees: (O)
	Ind
	MS 1
	MS 2
	MS 3

	PLANNING LEARNING

	P 1
	Plan lessons that set clear learning outcomes and indicate how progress and achievement will be monitored and assessed.
	Plan lessons that take account of the needs of groups of learners and individuals, and which set differentiated learning outcomes. Match these to the approaches and activities used.
	Plan for progression by identifying stages in the learning process; taking account of different rates of progress; identifying clear ‘strands of progression’ using these to plan visible ‘steps in learning’. 
	
	
	
	

	P 2
	Recognise potential barriers to learning such as low levels of literacy/numeracy and take these into account in planning learning.
	Plan to reduce barriers to learning and through this demonstrate depth of subject knowledge.
	Plan to reduce barriers to learning, and through this demonstrate depth of subject knowledge and subject pedagogy.
	
	
	
	

	P 3
	Sequence teaching and learning activities which match the intended learning outcomes
	Set lessons clearly in a sequence that is well designed to ensure progression in learning 


	Use the results of monitoring and recording learners’ progress in subsequent planning, with a clear focus on both groups and individual learners
	
	
	
	

	P 4
	Show how progress and achievement of learners will be monitored and assessed
	Plan clear links between expected outcomes and how progress and achievement will be monitored and assessed. Use the results in subsequent planning 
	Plan to link learning outcomes, teaching approaches and assessment strategies (e.g. ‘what I want learners to learn, how they will learn, and how I know that they have, what I will do next’).
	
	
	
	

	P 5
	Utilise more than one approach to teaching and learning in planning.
	Try out various approaches to teaching and learning in planning.
	Show innovation in teaching approaches within a scheme of work / curriculum.
	
	
	
	

	P 6
	Plan use of resources effectively to support planned learning opportunities.
	Show a willingness to try out a range of resources in your planning.
	Show innovation in teaching resources within a scheme of work / curriculum.
	
	
	
	

	P 7
	Reflect on your planning and set future development targets.
	Improve planning by setting development targets.
	Self-evaluate planning with a clear focus on learners, and set challenging targets for their own professional development. Annotate working documents to show self-evaluation and planned improvement.
	
	
	
	

	P 8
	Work with tutors and mentors to improve planning
	Indicate how working with tutors and mentors has improved planning.
	Indicate how implementation and further review, critical analysis and taking full account of feedback from trainer and other professionals has improved planning.
	
	
	
	

	DELIVERING LEARNING

	D 1
	Teach lessons that are consistently satisfactory in which learners make progress or consolidate their learning.
	Teach lessons that you are never less than satisfactory, but often good or better.
	Teach lessons that are mostly good, and often show characteristics of being outstanding.
	
	
	
	

	D 2
	Manage teaching and learning activities to enable all learners to make progress towards achieving the intended learning outcomes 
	Ensure that all learners are sufficiently challenged to make progress and achieve the intended learning outcomes
	Ensure that all learners make progress so that they fully achieve the challenging intended learning outcomes and can explain how the teaching helped them progress.
	
	
	
	

	D 3
	Set clear expectations for learning and behaviour
	Engage learners’ interest so that they become fully involved in the session 
	Capture the interest of all learners, and feature debate between learners and between learners and the teacher.
	
	
	
	

	D 4
	Utilise more than one approach to teaching and learning.
	Try out a range of approaches to teaching and learning.
	Show innovation in teaching approaches.
	
	
	
	

	D 5
	Use resources effectively and efficiently. 
	Use resources creatively to enhance learning
	Show innovation in the use of teaching resources.
	
	
	
	

	D 6
	Use assessment methods which support learner achievement
	Use a range of different assessment methods which are well matched to the expected learning outcomes.
	Use a wide range of assessment methods which enable achievement of the intended learning outcomes.
	
	
	
	

	D 7
	Monitor learners’ progress and achievement
	Monitor learners’ achievement to evaluate what can lead to further progress.
	Monitor learners’ progress to evaluate how well they are learning so the approach can be changed during the lesson if necessary.
	
	
	
	

	D 8
	Provide feedback to learners which aids their progress 


	Provide feedback that is based on the specific needs of individual learners or groups of learners that motivates them to progress further.
	Provide detailed feedback and targets to individual learners that are well focused to ensure their further progress
	
	
	
	

	D 9
	Communicate depth and breadth of subject knowledge to learners effectively.
	Use depth and breadth of subject knowledge to find different ways of explaining points to learners and when necessary adapt teaching approaches to help learners progress.
	Apply depth of subject knowledge to support learners in acquiring understanding and skills needed in the subject. 
	
	
	
	

	D 10
	Take potential barriers to learning such as low levels of literacy / numeracy into account in delivery.
	Help learners overcome barriers to learning such as low levels of literacy / numeracy.
	Support learners in improving their achievement in literacy / numeracy.
	
	
	
	

	D 11
	Begin to develop learners’ wider understanding and appreciation of social and cultural diversity
	Improve learners’ ability to develop understanding and appreciation of social and cultural diversity.
	Fully exploit possibilities to promote learners’ understanding and appreciation of social and cultural diversity.
	
	
	
	

	D 12
	Respond to individual and groups of learners’ questions and needs in a way that enables learners to progress and meet the learning expectations.
	Respond to the specific needs of individual learners or groups of learners that motivates them to progress further.
	Have a rapport with learners which shows high-quality dialogue and questioning, guiding learning and attention to individuals and groups
	
	
	
	

	D 13
	Take account of learners’ needs within your delivery.
	Show flexibility/adaptability within a teaching session that takes account of the progress made by learners within that session and match teaching to it. 
	Change pace, approach and teaching method in a lesson in response to what learners say and do.
	
	
	
	

	D 14
	Recognise and value learners’ previous learning experiences.
	Make links with learners’ previous learning experiences.
	Help learners’ development and understanding by linking to and signposting other aspects of knowledge, development and understanding. (eg by linking to work experience).
	
	
	
	

	D 15
	Work with learning support staff and other professionals to engage learners.
	Work effectively with learning support staff and other professionals in planning, teaching and monitoring and reviewing learners’ progress.
	Work effectively with learning support staff and other professionals to achieve intended learning outcomes for all learners.
	
	
	
	

	REFLECTING ON, EVALUATING AND IMPROVING TEACHING AND LEARNING

	R 1
	Evaluate teaching regularly including its effectiveness through the impact on learners.
	Take responsibility for professional development by evaluating the success of teaching sessions, then setting challenging targets. 
	Show high-quality self-evaluation with clear focus on learners, and set challenging targets for own professional development. 
	
	
	
	

	R 2
	Explain how session planning fits into a sequence that will enable learners to make progress over time.
	Evidence and explain how progression has been secured for groups of learners through sequences of lessons.
	Describe the stages in progress through a topic or set of ideas, focusing on the concepts and sequence of teaching and relate this to learners’ achievement.
	
	
	
	

	R 3
	Reflect on your use of particular teaching and learning approaches in your particular subject
	Explain why you use particular teaching and learning approaches and why these work in your  subject
	Use in depth knowledge of subject-specific pedagogy to explain in detail why particular teaching approaches are used and why these are likely to be more successful than others.
	
	
	
	

	R 4
	Reflect on issues around barriers to learning, such as levels of literacy or numeracy, and the likely impact on the teaching of their subject, with some ideas for dealing with this.
	Show understanding of barriers to learning and how these can be overcome in their subject.
	Give examples of lessons, and individuals or groups of learners, where barriers to learning have been identified and how these were or could be overcome.
	
	
	
	

	R 5
	Show how learning on the course is enabling progress and improvement in teaching. 
	Show how working with tutors and mentors has identified and refined targets, monitored progress and set new targets. 
	Fully take account of feedback from tutors, mentors and others to develop innovative approaches to teaching.
	
	
	
	

	R 6
	Take some responsibility for professional development.
	Show a willingness to try out a range of approaches to teaching and learning, how to learn from both success and ‘failure’, and knowledge of when / who to ask for help and support both in trying out new approaches and in evaluating how well they work.
	Show examples of CPD that relates to future career progression and the impact of further review, critical analysis and reflection on its CPD overall.
	
	
	
	

	R 7
	Improve understanding of Every Child Matters and social and cultural diversity.
	Demonstrate a secure understanding of the implications of Every Child Matters, and social and cultural diversity, and how this is applied to teaching.
	Show an in-depth of understanding of the implications of Every Child Matters and social and cultural diversity across a wide range of work.
	
	
	
	

	R 8
	Reflect on work with colleagues and peers for the benefit of yourself and your learners.
	Discuss examples of working with a wide range of other professionals and how these interactions benefit the teacher and their learners.
	Discuss in detail working with a wide range of other professionals and how this benefitted individual learners’ progress, attainment and achievement.
	
	
	
	

	R 9
	Consider occasions when help and support with some aspects of teaching is needed, and seek out and act on advice and guidance.
	Show a clear understanding of their role as a ‘learner’ and how they ensure achievement of own learning goals
	Demonstrate an understanding of the range of professionals that contribute to learners’ overall development and their place in that ‘bigger picture’.
	
	
	
	

	CHARACTERISTICS OF EFFECTIVE TEACHERS

	C 1
	Use a limited but adequate range of teaching approaches, using these with confidence
	Show a willingness to try out a range of approaches to teaching and learning, and know how to learn from success and ‘failure’
	Take risks when trying to make teaching interesting, deal with the unexpected and ‘grab the moment’.
	
	
	
	

	C 2
	Evaluate their own practice, including through its impact on learners, and take appropriate action.
	Systematically evaluate their own practice, including through its impact on learners, and take appropriate action
	Reflect critically and rigorously on own practice, then use those reflections to inform their professional development.  
	
	
	
	

	C 3
	Show a clear capacity to become competent, and in some aspects a good teacher.
	Have the clear capacity to become good, and possibly an outstanding teacher.
	Have the clear capacity to become an outstanding teacher.
	
	
	
	

	C 4
	Set learning goals for future development
	Clearly understand their own role as ‘learners’ and how to ensure they achieve their own learning goals.
	Regularly learn from mistakes then take and evaluate appropriate actions.
	
	
	
	

	C 5
	
	
	Inspire and communicate enthusiasm to learners
	
	
	
	

	C 6
	
	
	Have an intrinsic passion for learning.
	
	
	
	

	C 7
	
	
	Show innovative and creative (lateral) thinking
	
	
	
	

	C 8
	
	
	Achieve a high level of respected by learners, colleagues and, where appropriate, parents/carers and employers.
	
	
	
	

	C 9
	
	
	Demonstrate, or show the capacity to develop, leadership and management skills.
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� OfSTED (2009) Grading Criteria for the Inspection of Initial Teacher Training 2008-11. London: OfSTED
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