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Benefits of Reflective Practice
Roffey-Barentson and Malthouse (2009) introduce 10 useful ‘benefits of reflective practice’ (p 16).

	Benefit
	Event / Activity / Application

	1. Improved teaching practice
Purposeful reflection is bound to help you to improve your teaching.
	

	2. New Learning
Reflective Practice will help you gain new learning and use it in your teaching.
	

	3. Enhanced problem solving skills
Careful and honest considering of problems will improve your capacity to find solutions.
	

	4. Becoming a critical thinker
Will help you to ‘take charge’ of your own thinking and adjust take account of changes in circumstances.
	

	5. Making Decisions 
You will make decisions in a more informed, thoughtful and objective manner. 
	

	6. Improved organisational skills
By breaking down issues and problems into steps or stages, you will get better at organising your time and your activity to concentrate on the important, ‘solution-focussed’ actions.
	

	7. Managing personal change
As reflective practice is itself focussed on seeking positive improvements and solutions, managing change more effectively should take place.
	

	8. Acknowledging personal values
Acknowledging and recognising that personal values exist and have positive and negative effects, helps in choosing approaches and actions which can help you to resolve those clashes in a balanced professional manner.
	

	9. Taking your own advice
You will become an informed, positive agent in your own development and improvement.
	

	10. Recognising emancipatory benefits
It should help to free you from some of the burdens which can weigh teachers down, and refresh your confidence and your teaching.
	


Generic Questions for Reflective Practice

What happened?

What took place?
What do your colleagues think took place?
What do your students think took place?
What area of practice needed improvement or change?
What worked really well?



Why did it happen?

What were the factors contributing to the problem / success?
What assumptions and underlying beliefs and motives were involved from you, your learners and your colleagues?
Can you recognise any theory in what took place?
What external factors had any effect?



What can be done?

What are the possible ways to improve?
How could you use some of the success factors in your teaching?
How do your colleagues think you could use some of the success factors in your teaching?
How do your students think you could use some of the success factors in your teaching?
What ways forward are there?
Which parts of the changes are the most straightforward / least straightforward?
How will this affect your professional situation?

What will be done?
What action will you take?
What impact do you believe it will have on you, your learners and your colleagues?
When will you take action?
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