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Learning Activity
Reflecting on Critical Incidents
Purpose:

· To develop the capacity to reflect on events / actions / activities or teaching situations.
Learning outcomes:

By the end of this activity, participants will be able to:

· Use simple techniques to develop self reflection 

· Begin to undertake deeper reflection on their practice

· Share those reflections with others

· Consider further actions which will improve their teaching
Activity:

Part 1 – individual work

· Participants are asked to reflect on one ‘critical incident’ which has happened in their teaching recently (e.g. a particularly successful part of a session; a particularly unsuccessful part of a session; an helpful encounter with an external advisor; a cpd training day)

· Participants use questions from the generic set (as follows). 

Part 2 – Plenary 

· Share results across the group

· Discuss what it was like to reflect in this way, and how it worked (or not) for them.

· Consider the learning which emerged.

· Discuss what strategies for improvement can be shared from the activity.
Generic Questions for Reflective Practice

What happened?

What took place?
What do your colleagues think took place?
What do your students think took place?
What area of practice needed improvement or change?
What worked really well?



Why did it happen?

What were the factors contributing to the problem / success?
What assumptions and underlying beliefs and motives were involved from you, your learners and your colleagues?
Can you recognise any theory in what took place?
What external factors had any effect?



What can be done?

What are the possible ways to improve?
How could you use some of the success factors in your teaching?
How do your colleagues think you could use some of the success factors in your teaching?
How do your students think you could use some of the success factors in your teaching?
What ways forward are there?
Which parts of the changes are the most straightforward / least straightforward?
How will this affect your professional situation?

What will be done?
What action will you take?
What impact do you believe it will have on you, your learners and your colleagues?
When will you take action?
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