	Equal Opportunities Blunders?
	Has something unlawful happened?

Or is it just poor practice?

	1

A trainer from a learning provider goes to a local school to give a talk about apprenticeships in engineering. The careers teacher only sends the boys to hear the talk.
	

	2

An engineering apprentice announces his intention to undergo gender reassignment. His assessor arranges for him to move to an administration apprenticeship in the contracts office, as there are concerns about his well-being if he stays on the shop floor where harassment is likely. 
	

	3

A learner breaks his leg playing football and has to have a lot of time off college. A year later he is still having problems and taking time off for treatment. The college tells him he is has no chance of passing the current course and suggests that he re-applies and starts the course again.
	

	4

During learner selection for a hair and beauty course, one of the applicants mentions that she had a probation order for shoplifting 3 years ago. The interviewer feels that this will make it difficult to find the learner a work placement, so turns the learner down.
	

	5

A Train to Gain learner witnesses another colleague being called ‘a Scotch b*****d’ by a manager. The colleague raises a grievance. The learner agrees to give evidence at the hearing.  The manager involved starts to give the learner all the worst jobs. The learner tells her assessor, but the assessor feels that this is not a matter that a learning provider should get involved with.
	

	6

A female apprentice becomes pregnant during the second year of her apprenticeship. Her employer says she will not be able to complete her apprenticeship, but that they will find her a job when she returns from maternity leave.
	

	7

A provider has very few learners from minority ethnic groups, although such groups make up 5% of the local population. It decides to introduce a quota system whereby 5% of its training places are open only to applicants from minority ethnic groups.
	

	8 

A 20-year-old female learner complains that a male learner keeps pestering her.  She asks to move to another course and her learning provider agrees. But six months later she complains that the new course is boring and leaves.
	


